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Dear Applicant, 
Wembley Primary School

Our school’s vision puts every child at the centre of everything we do; we aspire to provide an outstanding school where all our children meet their full potential.

Thank you for your interest in the posts currently on offer at the school. The following information should support you in your decision to apply and possible application. We hope that you do! 

Applications should be addressed to, the Headteacher,  and emailed to admin@wembleyprimary.brent.sch.uk or posted to Wembley Primary School, East Lane, Wembley, Middlesex HA9 7NW. If you would like to arrange a visit please contact the school by phone: 020 8904 3725.

We look forward to meeting you.

Yours sincerely

Mrs Taylor-Kent

Head teacher
Wembley Primary School

East Lane, Wembley, Middlesex HA9 7NW

Music Teacher
Post begins September 2020
Full time, permanent. Salary: MPS 1-6/UPS 1-3 
We are seeking to recruit an outstanding and inspirational teacher who is committed to delivering inspirational and high quality music lessons. We are keen to support your leadership development with appropriate training and resources. We are looking for a highly motivated and experienced classroom teacher that can bring life and vibrancy to learning. We are a large four form entry school that works in supportive teams. We encourage and offer opportunities for professional development. We have free car parking and can be accessed by overground and three underground train lines.
Please come and visit. Visits can be arranged by contacting the school office: phone 02089043725 or email admin@wembleyprimary.brent.sch.uk
Application forms and information packs can be found on the school website: 
https://www.wembleyprimary.co.uk
Closing date: 16th March at noon 2020
Interviews: Week beginning 23rd  March 2020
Class Teacher

Job Description

· The purpose of the job is to teach pupils within the school and to carry out such other associated duties as assigned by the headteacher.

· The job description is to be performed in accordance with the School Teachers’ Pay and Conditions Document. The post is otherwise subject to the Conditions of Service for School Teachers in England and Wales and to Brent’s agreed conditions of employment.

· The postholder is responsible to the headteacher for his/her teaching duties and responsibilities and for teaching tasks. The postholder may be responsible for the supervision of the work of classroom assistants relevant to his/her responsibilities.

The particular responsibilities attaching to the post of music teacher are as follows:
The teacher will:

· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document

· Meet the expectations set out in the Teachers’ Standards

Duties and responsibilities

Teaching

· Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and schemes of work for music

· Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment

· Adapt teaching to respond to the strengths and needs of pupils

· Set high expectations which inspire, motivate and challenge pupils

· Promote good progress and outcomes by pupils

· Demonstrate good subject and curriculum knowledge
· To plan opportunities, events and trips that ensure enrichment of the curriculum and develop ‘cultural capital’

· To ensure high levels of engagement and participation in music including instrumental lessons, bands and choirs
· To organise and lead on extra-curricular activities related to music, this will include after school clubs.
Whole-school organisation, strategy and development

· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s values and vision

· Make a positive contribution to the wider life and ethos of the school

· To develop a music curriculum that is planned and sequenced so that new knowledge and skills build on what has been taught before towards its clearly defined end points
Professional development

· Take part in the school’s appraisal procedures

· Take part in further training and development in order to improve own teaching

Communication

· Communicate effectively with pupils, parents and carers

Working with colleagues and other relevant professionals

· Collaborate and work with colleagues and other relevant professionals within and beyond the school

· Develop effective professional relationships with colleagues

Personal and professional conduct

· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school

· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality

· Understand and act within the statutory frameworks setting out their professional duties and responsibilities

.

Person Specification
	
	Essential
	Desirable

	Qualifications
	Qualified Teacher status
	Evidence of continuous INSET and commitment to further professional development

	Experience
	The Class Teacher should have 
at least 2 years teaching experience

	In addition, the Class Teacher might have experience of:
teaching in a phase within the primary school.

working in partnership with parents.

	Knowledge and understanding
	The Class Teacher should have knowledge and understanding of:

the theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies);

statutory Teachers Standards and National Curriculum requirements at the appropriate key stage;

the monitoring, assessment, recording and reporting of pupils’ progress;

the statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child Protection;

the positive links necessary within school and with all its stakeholders;

effective teaching and learning styles.
	In addition, the Class Teacher might also have knowledge and understanding of:

the preparation and administration of statutory National Curriculum tests;

the links between schools, especially partner schools.

	Skills
	The Class Teacher will be able to:

promote the school’s aims positively, and use effective strategies to monitor motivation and morale;

develop good personal relationships within a team;        

establish and develop close relationships with parents, governors and the community;

communicate effectively (both orally and in writing) to a variety of audiences;

create a happy, challenging and effective learning environment.
	In addition, the Class Teacher might also be able to:

develop strategies for creating community links.

	Personal characteristics
	Approachable

Committed

Enthusiastic

Able to motivate self and others

Calm under pressure

Well-organised
	


WEMBLEY PRIMARY SCHOOL

Like the phoenix we
Rise to our challenges

Strengthen our Learning and Shine in

Our Community
	Main Characteristics

	900 Pupils
12% pupil premium
13% Special Educational Needs

89% English As An Additional Language

Attendance: 96%
The school is four forms of entry and has additional outdoor classroom spaces for all year groups on the ground floor (Nursery – Year 3).
The school building includes a Phase 2 Children’s Centre that has links with the school.
Wembley Primary School was judged ‘good’ by Ofsted in September 2019



	Aims
	

	To provide the highest quality of teaching and learning

To provide a quality relevant curriculum for our pupils

To nurture well balanced and independent people

To provide a caring and secure environment

For each member of the school community to feel valued and proud as part of Wembley Primary School
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